Mountain View Salary Schedule
Whisman  Classified Supervisory
School District
2022 - 23
Changes over 2021 - 22 : 4% salary increase
Effective July 1, 2022
Board Approved: 10 February 2022
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
g'te‘/ Program 67,072 70,186| 73,332| 76,824 80,4400| 85,331 89,640 93,320
upervisor |
Site/Program
Supervisor | 70,186 | 737332 76,824| 80,409| 85331| 89,640 93,320 97,489
g'te‘/ Program 81,919] 8s5,190| 88573] 92,125] 95869| 100,648] 104,675| 108,857
upervisor ll|
Site/Program
Supervisor IV 93,634 95601| 100,335| 103,809| 107,224] 110,572 114,929| 119,048

Benefits applicable as per classified contract.

Sick days accrue at the rate of 1 day per month of work.

Vacation days, professional growth, and longevity as applicable per classified contract.

Placement on the schedule is determined by the Superintendent, dependent upon experience, market conditions, and longevity.

Movement from one step to another step is dependent on the effective school/department leadership and positive contributions to district-wide
efforts, and does not automatically correspond to one year of service in the district. Movement from step to step may be made in incremental

salary increases dependent upon effective performance.

Degree Stipends: $2,000 annual stipend to be paid for each of the following degrees (limit two; prorated by FTE): Bachelors, Masters, Doctorate



